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“Top Job” seal confirms Wolftechnik's outstanding employer qualities 

Sigmar Gabriel emphasizes the good corporate culture 

 
The company Wolftechnik Filtersysteme from Weil der Stadt is one of the best employers in 
Germany. In mid-March, ex-Vice Chancellor Sigmar Gabriel awarded the international filter system 
manufacturer the “Top Job” employer seal. As patron of the nationwide company comparison, he 
recognized the remarkable and high-performing workplace culture. 

Wolftechnik Managing Director Peter Krause can look forward to several highlights this year: In 
addition to personal anniversaries in the company and the further development of future-oriented 
products in the field of filter technology, as well as the successful 
implementation of the corporate mission statement, which values ideals such 
as quality, environmental protection, responsibility, transparency and 
appreciation at the center of entrepreneurial activity, Wolftechnik has now 
been awarded the “Top Job” employer seal. 
The employer analysis “Top Job” is tailored to the virtues of midsized  
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companies. A scientifically based employee survey developed specifically for this purpose evaluates 
the culture of the company. The scientists at the Institute for Leadership and Human Resource 
Management at the University of St. Gallen, headed by Prof. Dr. Heike Bruch surveyed the employees 
online and analyzed the HR instruments used. The employee survey was primarily decisive for the 
award. 
The feedback from the employees at Wolftechnik was mostly very positive. Family orientation, culture 
and communication, but also the possibilities of employee development were emphasized by the 
interviewees as very good qualities of their employer Wolftechnik. 

Good communication at all levels 

Wolftechnik’s Management Team Back left to right: Marita Heuter, 
Vending. Dieter Meschik, Purchasing & Logistics. Georg Hudy, 
Engineering. Michael Kessler, Sales. Front left to right: Peter Krause, 
Managing Director, Heidrun Schilbach, Accounting. 

 Open structures, short distances, a good flow 
of information and the direct exchange 
between the management team and the 
employees are important to Peter Krause. But 
also company health management, which 
establishes a sustainable health culture in the 
company and, in addition to many other small 
amenities, helps to increase job satisfaction. 
Being a “Top Job” employer in 2022 for 33 
employees who together generate annual 
sales of 10 million euros (Status 2021) is an 
important milestone that the Wolftechnik 
Managing Director is pleased about. 
 

“Wolftechnik is a modern company with goals and visions. However, this claim also means that the 
employees support these goals and visions,” explains Peter Krause. He thinks it was the right decision 
to ask the employees directly. “Because only those who listen can identify needs, optimize measures 
and expand them in a targeted manner.” The evaluation of the employee survey by the Institute for 
Leadership and Human Resource Management at the University of St. Gallen offered a good 
opportunity for this. 

A really good decision 

“Modern digital working environments require an adapted corporate culture and new ways of 
addressing employees,” explains Peter Krause. “Here I wanted an established, expert review of how 
Wolftechnik performs as an employer in comparison to other employers in the areas of employee 
satisfaction and employer attractiveness.” The self-perception is often not the same as the external 
perception, says Krause. 
“At first, the employees found it a bit strange to have an employee survey carried out by an external 
service provider in addition to the appraisal interviews and other internal meetings,” reports the 
managing director. “But it quickly became apparent that the questions and anonymous answer options 
represent an additional building block for being able to express one's opinion freely and impartially.“ 
There was a lot of positive feedback. But criticism and wishes were also expressed. Open to feedback 
and changes, the feedback did not surprise the managing director very much, but overall it did show 
various subject areas that should be further optimized with regard to holistic employee satisfaction. 
“For example, the employees wanted more flexible working hours and more location-independent 
work,” reports Peter Krause. “We will have to change a few things here in order not to lose our strong 
employee branding.“ 
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“Modern digital working environments require an adapted 
corporate culture and new ways of addressing employees,” 
explains Wolftechnik Managing Director Peter Krause. “Here I 
wanted an established, expert review of how Wolftechnik 
performs as an employer in comparison to other employers in 
the areas of employee satisfaction and employer 
attractiveness.” 

We are Wolftechnik 
At Wolftechnik, everything revolves around products for separating solids from liquids, with everything 
from water to viscous adhesives being represented here. Since 1966, we have been developing 
innovative filter systems that are valued internationally and used in a number of industries. 
Food & beverages, chemicals, paints & cosmetics, medical & analytics, water & purification or 
electronics & optics, all rely on the performance of Wolftechnik filter systems. We design the individual 
pressure vessels in which the filter systems operate, select the filter elements and also supply the 
suitable connections for the pipelines such as fittings, valves and measurement technology. 
We are your partner for economical filtration! 
It´s crystal clear! 

The company comparison “Top Job” 
Since 2002, small-and midsized enterprises with “Top Job” have been working on their qualities as 
employers. The project also includes a seal with which the best employers make their qualities visible. 
“Top Job” is a brand of zeag GmbH - a competence center all about employer attractiveness, based in 
Konstanz/Bodensee. The scientific management of the benchmarking is in the hands of Prof. Dr. Heike 
Bruch and her team from the Institute for Leadership and Human Resource Management at the 
University of St. Gallen. The patron of the project is former Vice Chancellor Sigmar Gabriel. 

Photo- / Illustration index 

The photos can be reproduced free of charge. A transfer to third parties is not permitted. 

  

 

Fig. 1 
Sigmar Gabriel hands over the “Top Job” seal 
In mid-March, ex-Vice Chancellor Sigmar Gabriel awarded the 
international filter system manufacturer the “Top Job” 
employer seal. As patron of the nationwide company 
comparison, he recognized the remarkable and high-
performing workplace culture. 
 
Photo from movie „topjob-beste-arbeitgeber-wolftechnik“; 
Movie: TOP JOB/zeag GmbH 
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Fig. 2 
“Top Job” seal confirms Wolftechnik's outstanding employer 
qualities 
Picture shows: Wolftechnik Managing Director Peter Krause 
holds the award in his hands 
 
Photo: zeag GmbH 
 

  
  

 

Fig. 3 
The Wolftechnik team leaders attach great importance to 
open structures, short distances, a good flow of information 
and direct exchange with the employees 
 
Picture shows: Wolftechnik’s Management Team (back left to 
right): Marita Heuter, Vending. Dieter Meschik, Purchasing & 
Logistics. Georg Hudy, Engineering. Michael Kessler, Sales. 
(front left to right): Peter Krause, Managing Director, Heidrun 
Schilbach, Accounting. 
 
Photo: Martin Wolf Wagner 

  
  

 

Fig. 4 
Sigmar Gabriel emphasizes the good corporate culture 
The company Wolftechnik Filtersysteme from Weil der Stadt is 
one of the best employers in Germany and has now been 
awarded the “Top Job” employer seal. 
 
Photo company building: Martin Wolf Wagner 

  
  

 

Fig. 5 
Managing director Peter Krause 
 
 
Photo: Martin Wolf Wagner 

  


